CSC Advocacy Director Application 2017-18
405 Kerckhoff Hall, 308 Westwood Plaza, Los Angeles, CA 90024

Applications are due February 2nd, 2018, by 11:59pm. Submit a PDF of your application to chiefofstaff@uclacsc.org. Earlier submissions are encouraged. If you have questions, please email chiefofstaff@uclacsc.org. Notifications for interview will be sent out on February 4th, 2018.


General Information

Since 1965, the Undergraduate Students Association Community Service Commission (CSC) has focused its efforts towards creating social change, understanding the greater Los Angeles community, and promoting campus-wide service programming. CSC represents ​35 student-run community service projects that work to tutor youths and adults, address the health needs of ethnic communities, combat poverty and homelessness, and reach out to incarcerated youth and neglected children. CSC projects strive to provide communities with the tools to empower themselves and challenge the structures and barriers that keep them from achieving their goals. The commission also aims to centralize the service efforts of the UCLA campus community through issues awareness, collaboration, Alternative Spring Break, and large-scale service programming.


General Expectations for Directors

· Attend Directors Day Retreat over the summer
· Attend a bi-weekly director meeting
· Attend weekly staff meetings and committee meetings
· Attend all trainings, staff retreats, general meetings, and major programs
· Be accountable and keep other staff members updated
· Be proactive in serving as a resource for projects
· Perform additional duties as determined by the Executive Board


General Application Information

Name (Last, First):
Email:
Phone Number:
Year in School:
Major (and Minor):
How did you hear about this opportunity?:


Position Description

1. Develop a timeline and action plan for academic year 2018-19 with the outgoing Advocacy Director.
2. Hold weekly meetings with Project Advocacy Liaisons (PALs) including work updates and weekly check-ins.
3. Attend all PLD meetings (1 hour, weekly), General meetings (1 hour, biweekly), and work with the Assistant Commissioner to strengthen the PLD-PAL relationship.
4. Facilitate site visits with selected CSC projects.
5. Plan, design, and implement location-based advocacy initiatives. Each PAL will work closely with a specific CSC project.
6. Build and maintain the CSC staff-project relationship.
7. Produce a comprehensive summary of work done and recommendation for the following year. This document will assist in the recruitment, selection, and transition for the next incoming Advocacy Director.


Questions

Please attach a separate document with responses to your questions. Be clear and succinct.

1. Are you in a service project or organization? If so, what is your role within the organization?
2. What does “advocacy” mean to you? Why do you believe advocacy is important to CSC’s mission?
3. Describe a long-running and complex issue or problem that you have observed at site, in your project/organization, among your service recipients, or in a community. With this in mind, design an action plan that would work towards addressing this issue.


